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Job Description 

 

Job title:    Outreach Adviser 

 

Department:    Operations 

 

Reporting to:     Senior Outreach Manager/Outreach Manager 

 

Location:  Home based – Working in a regional area – East Anglia 

 

Hours of work:  Full Time – 37.5 hours per week  

 

 

Job Summary 

 

To deliver woodland conservation activity including creation, protection and restoration of woods and trees on 

land outside the Trust’s own estate.  You do this through appropriate advice and partnership development with 

landowners and other organisations to ensure trees and woods are an integral element of plans within prioritised 

landscapes and focus your efforts where this delivers greatest benefit.  

 

Key Responsibilities 

 

Responsibility 
Enable delivery of woodland conservation activity outside the Trust’s own estate, including creation, protection 
and restoration, through partnerships, direct advice and other means. 
To contribute to achieving the woodland creation and restoration targets as defined by the Woodland Trust 
strategic/country/regional plan. 
To identify regional opportunities for significant engagement and demonstration of the Woodland Trust 
conservation approach. 
Ensure funding mechanisms are secured for delivery where available and make use of existing and new funding 
mechanisms to fund delivery of conservation measures via partnerships. 
To manage a network of external consultants within a contract framework to deliver technical advice 
To develop relationships with influential individuals in both the private and public sector to further our cause. 
To keep up to date with developments in the external environment including regulation and grants. 
To support community led initiatives where this delivers woodland creation, trees outside woods and 
management of existing woods 
To identify and prioritise prospective partnerships and landowners, creating opportunities to reach and inspire 
them to act. 

Perform other duties which may reasonably be assigned to them by their manager or supervisor 

 

ROLE DIMENSIONS  

Financial (budgetary control etc.) Non-financial (staff management etc) 

Monitoring and allocation Some contractor and volunteer management 
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Qualities/ /Skills/Experience Required  

Essential  

• A proven ability to achieve delivery through others, including landscape scale partnerships, 

contracts, professional consultants and volunteers. 

• Experience of working on landscape scale projects ideally where this engages with individual 

framers and landowner, organisations, businesses and councils. 

• Woodland creation and/or management experience: you will have experience of delivering 

Woodland creation and/or woodland management, both practically on the ground, and through 

advising others. 

• A good working knowledge of land management practices, and an ability to understand and 

engage with farmers and landowners from a variety of different farming practices and backgrounds. 

• Inspiring, able to engage and inspire others. 

• Communication: proven communication skills, both verbal and written, and the confidence to 

represent the Woodland Trust, both internally and externally, in a professional, competent and 

positive manner. 

• Professional, Business like, demonstrating excellent planning, organisational and customer focussed 

skills. 

• Results Driven able to prioritise and act with tenacity and enthusiasm to achieve goals. 

• Strongly self-motivated, with the drive to motivate others    

• Commercially aware, you will be able to deliver good value for money from all operations and 

understand the need to balance the organisational benefits of operations against the cost of their 

delivery. You will be able to act with initiative and identify opportunities that will deliver trust aims 

effectively. 

• A full driving licence and ability to undertake travel across a wide area, sometimes to remote 

locations. Regular overnight stays will be required. 

 

Desired 

• Qualified to HND/degree level in forestry, land management or related field. 

• Good knowledge of agri-environment, landscape and woodland creation grants, as well as non-

governmental support mechanisms. 

• Knowledge of GIS (Geographic Information Systems) 

• Knowledge of working within urban woodland 

 

What you need to be like 

• Surefooted – Having a clear sense of direction, being confident by doing the right thing at the right time 

for the Woodland Trust 

• Nimble – Being innovative and creative and adapting to the changing needs of the Woodland Trust and 

our people, without compromising the necessary standards for the role 

• Trusted – Understanding our people, being a listening ear and keeping promises 

• Treasured – Great at building relationships across the whole of the Woodland Trust.  A respected, go-

to person for all things health and safety related. 

 

 

 In order to achieve our ambitious aims for people and wildlife we recognise ‘how we need to be’ as people and as 

an organisation. We expect all of our people to commit to this ideal to help us fulfil our purpose 
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We all have a duty to ensure that our acts or omissions at work do not impact on the health and safety of others 

and ourselves and that we abide by any safety measures as directed and in accordance with the Woodland Trust 

Health & Safety Policy. 

Selection criteria and procedures are regularly reviewed to ensure that individuals are treated on the basis of their 

relevant merits and abilities.  A copy of our Equal Opportunities Policy is available on request. 

This post is home based. You will be expected to provide a suitable environment in which to create an office within 

your region. All necessary office equipment will be provided. 


